
NURS FPX 8024 Assessment: Leading Global Health Strategic Plan and Policy Development 

Global health leadership in the 21st century requires more than clinical expertise. It demands vision, cultural intelligence, 

policy literacy, ethical awareness, and the ability to translate evidence into sustainable action. In NURS FPX 8024, the 

focus on leading a global health strategic plan and policy development challenges nurse leaders to think beyond local 

systems and engage with international frameworks, cross-sector collaboration, and long-term health equity goals. Effective 

global health strategy integrates epidemiological data Nurs Fpx, social determinants of health, stakeholder engagement, 

and policy advocacy into a coherent and measurable action plan. 

Understanding the Global Health Landscape 

Global health is shaped by interconnected forces including globalization, migration, climate change, economic disparities, 

and emerging infectious diseases. Organizations such as the World Health Organization (WHO) and the United Nations 

(UN) guide international health priorities through frameworks like the Sustainable Development Goals (SDGs). SDG 3, 

which aims to ensure healthy lives and promote well-being for all, provides a foundation for strategic health planning. 

A nurse leader developing a global health strategic plan must first conduct a comprehensive environmental scan. This 

includes analyzing disease prevalence, health system capacity, workforce shortages, policy gaps, and socio-cultural factors 

affecting health outcomes. For example, in low-resource settings, maternal mortality and preventable infectious diseases 

may remain pressing concerns, while high-income countries may focus more on chronic diseases and aging populations. 

Recognizing these contextual differences ensures that strategies are tailored rather than imposed. 

Strategic Planning Framework in Global Health 

Developing a strategic plan begins with defining a clear mission, vision NURS FPX 9000 Assessment 4 Topic Report: 

Secondary Review, and core values. A strong vision statement articulates the desired long-term impact—such as reducing 

health disparities in underserved communities—while the mission outlines actionable steps to achieve that vision. 

A structured approach often includes: 

1. Needs Assessment – Gathering quantitative and qualitative data to identify priority health challenges. 

2. Stakeholder Analysis – Identifying key partners, including government agencies, community leaders, NGOs, 

and healthcare providers. 

3. Goal and Objective Development – Establishing SMART (Specific, Measurable, Achievable, Relevant, Time-

bound) objectives. 

4. Implementation Planning – Outlining interventions, timelines, budgets, and responsible parties. 

5. Evaluation and Monitoring – Using indicators to track progress and guide adjustments. 

For instance, if the identified priority is improving vaccination rates in rural regions, the strategic plan may include 

workforce training, supply chain strengthening, community education campaigns, and policy advocacy for funding support. 

Policy Development and Advocacy 

Policy development is a central component of global health leadership. Policies determine resource allocation, access to 

care, workforce regulation, and quality standards. Nurse leaders must understand how policies are formulated, adopted, 

and evaluated at local, national, and international levels. 

The policy development process typically includes problem identification, policy analysis, formulation of alternatives, 

advocacy, implementation, and evaluation. Evidence-based practice plays a critical role in this process. By synthesizing 

research findings, epidemiological trends, and cost-effectiveness analyses, nurse leaders can advocate for policies that are 

both scientifically sound and economically feasible. 

Collaboration with organizations such as the Centers for Disease Control and Prevention can strengthen policy proposals by 

integrating surveillance data and best practices. Furthermore, global partnerships enhance legitimacy and sustainability. 

For example NURS FPX 8024 Assessment 3 Leading Global Health Strategic Plan and Policy Development, collaboration 

with the World Bank may support funding initiatives for health infrastructure improvements. 

Advocacy also requires cultural sensitivity and political awareness. Policies that succeed in one context may face resistance 

in another due to cultural beliefs or political instability. Therefore, nurse leaders must engage community stakeholders 

early in the planning process to ensure local ownership and trust. 
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Ethical Considerations in Global Health Leadership 

Global health initiatives often raise complex ethical questions. Issues such as resource allocation, informed consent, 

research ethics, and equitable access must be carefully addressed. Leaders must balance urgency with respect for 

autonomy and cultural values. 

Equity is a foundational principle. Strategic plans should prioritize vulnerable populations, including refugees, women, 

children, and marginalized communities. Ethical leadership involves transparency, accountability, and commitment to 

social justice. It also requires recognizing power imbalances between high-income and low-income nations and striving for 

partnerships based on mutual respect rather than dependency. 

Interprofessional and Cross-Sector Collaboration 

Global health challenges are multifaceted and cannot be solved by healthcare professionals alone. Effective strategic 

planning requires collaboration across sectors, including education, agriculture, finance, and environmental protection. For 

example, addressing malnutrition may involve agricultural reforms, food security programs, and educational initiatives in 

addition to clinical interventions. 

Interprofessional collaboration strengthens implementation efforts. Physicians, nurses, public health experts, social 

workers, and policymakers each contribute unique expertise. Nurse leaders, in particular, play a pivotal role due to their 

holistic perspective and close connection to patient and community needs. 

Strong communication skills are essential. Leaders must articulate strategic goals clearly, foster teamwork NURS FPX 8024 

Assessment 2 Global Issue Problem Description, resolve conflicts, and inspire shared commitment. In global settings, this 

may involve navigating language barriers and diverse professional cultures. 

Monitoring, Evaluation, and Sustainability 

A strategic plan is only effective if it includes measurable outcomes and continuous evaluation. Monitoring indicators might 

include vaccination coverage rates, maternal mortality ratios, or access to clean water. Data collection systems must be 

reliable and culturally appropriate. 

Sustainability is another critical component. Short-term interventions without long-term funding or local capacity-building 

can create dependency rather than empowerment. Therefore, global health leaders should emphasize training local 

healthcare workers, strengthening infrastructure, and advocating for policies that institutionalize improvements. 

Financial sustainability often depends on diversified funding sources, including governmental budgets NHS FPX 8002 

Assessment 1 Demonstrating Effective Leadership, international grants, and private partnerships. Transparent financial 

management enhances credibility and trust among stakeholders. 

Leadership Competencies for Global Health Strategy 

To lead effectively in global health strategic planning and policy development, nurse leaders must cultivate several core 

competencies: 

 Systems Thinking: Understanding how various health system components interact. 

 Cultural Competence: Respecting and adapting to diverse cultural contexts. 

 Political Acumen: Navigating complex policy environments. 

 Data Literacy: Interpreting and applying epidemiological and financial data. 

 Ethical Judgment: Upholding fairness and justice in decision-making. 

 Change Management: Guiding organizations through transformation. 

Transformational leadership is particularly relevant in global health. By inspiring a shared vision and empowering teams, 

leaders can drive innovation and resilience in challenging environments. 

Conclusion 
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Leading a global health strategic plan and policy development effort requires comprehensive knowledge, collaborative 

skills, and unwavering commitment to equity. In NURS FPX 8024, nurse leaders are called to move beyond theoretical 

understanding and engage in practical, evidence-based planning that addresses real-world global health challenges. By 

integrating strategic analysis, ethical leadership, policy advocacy, and sustainable implementation, nurse leaders can 

influence health outcomes on a global scale. 
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